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The IT job market has shown no sign of slowdown in both Hong Kong and m USINESSES
Singapore, according to the Q3 Asia job index released by recruitment EMC provides seamless Hﬁed t.[]
consultancy Robert Walters on Thursday. virtualization integration of K“ﬂw Ah'ﬂ“t'
. . [ ]
The Robert Walters Asia Jobs Index tracks advertisements by number in the CLARIiON with VMware ESX
executive appointments sections of the South China Morning Post in Hong Kong Server new
and Straits Tlmgs in Singapore, the company said in a statemgnt. It also _ This white paper provides a quick Data Protection
employed a smﬂar methodology for the on-line r-narl.<et, focusmg on tracking the overview of how to connect an EMC
number. of on-line .ads across a selection of leading job boards in the CLARIION storage system to a VMware Business
professional recruitment space. Job advertisement numbers were counted as at
. ESX server. Continui
the last working day of each month, Robert Walters noted. '-'-l'r"“'m"'.'lr
According to the recruitment agency, IT projects are still being rolled out in Hong Reducing the Total Cost of Stavi
Kong and this continues to be a strong area of recruitment especially for A Ownership of PCs ying .
contractors. o Competitive
The most effective way for an enterprise
"There are a large number of projects with long lead times to implement systems to reduce the total cost of ownership of
that underpin companies' profitability and efficiency," said Matthew Bennett, its PCs is through the implementation of
director at Robert Walters in Hong Kong. management best practices across all
There will always be a need to fill vacant positions, but the current focus is on phases of the PC life cycle.
maintaining market position, so as to be well placed when economic conditions
improve, he added.
In Singapore, the Q3 advertising figures reflect a tightening of budgets in terms
of hiring flexibility and a reluctance to spend on advertising, said Robert Walters.
However, demand for candidates in the IT space has actually increased. "As
Singapore has become the regional Asia centre for multi-national banks, an
increasing number of sophisticated IT functions are being outsourced to those
offices," said Mark Ellwood, managing director at Robert Walters in Singapore.
"Consequently, Singapore is continuing to grow as a major hub for the IT
industry." i
According to the Robert Walters job index, the overall number of job COPIERSUPPLYSTORE
advertise_ments placed in Q3 of 2008 fell by 8.5 per cent. qua_1rter-on-quarter to STOP PAYING
433,818 in Hong Kong and by 10.2 per cent to 192,985 in Singapore. RETAIL ON
The firm noted that there continues to be demand for top level candidates in TONER!
general, although companies are being more selective about the roles for which
they are hiring. It is also becoming apparent that fewer new positions are being
created, with many businesses largely focused on replacement hires only,
Robert Walters added.
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